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About the Organizers

Learners University College is dedicated to fostering a global and inclusive
educational environment that transcends borders and boundaries. With a diverse
community of over 4,000 plus students, the institution represents 65+ nationalities,
showcasing its commitment to cultural diversity. The college is supported by 50+
qualified faculty members and collaborates with 170+ companies, offering a robust
platform for academic and professional growth. This commitment underscores their
mission to create a vibrant learning space that nurtures a global network of
enthusiastic learners.

Research Culture Society (RCS) is a Government Registered International Scientific
Research Organization. Society is working for the research community at National
and International level to impart quality and non-profitable services. Our members
are scholarly educationists from various Universities and Institutes of repute. Here the
faculties, research scholars and students interested in the area of research are given
guidance and support in how their work can contribute to the betterment of our
present and future generations.

International Journal for Innovative Research in Multidisciplinary Field (IJIRMF) is
a scholarly, peer-reviewed, and UGC-approved journal that publishes high-quality
research across various academic disciplines. As a monthly open-access journal, it
emphasizes theories, methodologies, and applications in diverse fields of research.
Indexed in reputable platforms such as Google Scholar, ResearcherlD, ESJI, and
others, IJIRMF offers broad visibility for its publications. With an impressive impact
factor of 9.47, the journal is widely recognized for its credibility and contribution to
academic advancement. It has successfully published over 125 regular issues and
organized more than 50 conference publications, underscoring its commitment to
fostering global academic collaboration.

Objective of the Conference




For Students (Open for Bachelor, Master's & Doctorate Scholars),
Researchers, Industry Delegates & Teaching Faculties

Abstract Submission & Registration : 10th Feb, 2025

Abstract Acceptance : Via Email notification for Registration

Final Paper Submission : 10th April, 2025

Paper Presentation : 25th or 26th April, 2025

Registration, Participation

& Publication Charge 250 AED plus VAT

Type of Research Work Invited

Research Papers Experiment Results Survey Papers

Case Studies Review Analysis Study

Informative Articles Comparative Study Working Projects




J Step-by-Step Process for
Authors Submitting Papers

Step @ Abstract Submission

« Submit an abstract of 100 to 300 words (Submission link)
* Deadline : 10th February, 2025

Step @ Abstract Acceptance

» What to Expect: Abstracts will be reviewed, and you will receive a
confirmation email regarding acceptance within 2 days of submission.
+ Additional Details: The email will include the format for publication.

Step @ Conference Proceeding Charges

« Confirm participation by paying 250 AED plus VAT within 2 days of the
acceptance email
* For every additional Co-Author: 100 AED

Step @ Payment Acknowledgement and Submission Guidelines

* Receive payment acknowledgement via email along with paper submission
guidelines

* Paper Format - Introduction — Literature Review -- Middle body - Conclusion
- cited References/Bibliography — APA / MLA ). — Approx. Min. 1000 to
Max. 5000 words

Step @ Full Paper Submission

+ Submit the full paper (1000 to 5000 words) not more than 10 pgs follow
the guidelines given.




Sub Theme

In addition to these sub-themes researchers can submit papers, articles, and presentations
aligned with these themes for consideration and publication within the conference proceedings.

Leadership and Organizational Culture
Leadership in a Multicultural Environment
Cross-Cultural Leadership Strategies
Organizational Culture and Diversity association
with different educational institutions.

Strategic Management in a Global Context
Global Market Entry Strategies International
Business Expansion Managing Global Supply Chains

Innovation and Technology Management
Technology Adoption and Innovation
Interdisciplinary Approaches to Innovation
Managing Technological Disruption

Human Resource Management and Diversity
Diversity and Inclusion in the Workplace
Cross-Cultural HR Practices Talent Management
in a Globalized World

Sustainable Business Practices

Corporate Social Responsibility (CSR)
Sustainable Supply Chain Management
Environmental and Ethical Considerations in
Management

Change Management and Adaptation
Change Management in Multinational
Corporations Adapting to Technological
Disruption Managing Change in a Multicultural
Workforce

Financial Management and Risk Mitigation
Global Financial Markets and Investment
Risk Management in International Business
Financial Strategies for Diverse Markets

Entrepreneurship & Startups in a Global Context
International Entrepreneurship Startup Ecosystems
in Multinational Settings Access to Funding for
Diverse Entrepreneurial Ventures

Multicultural Workforce

Marketing and Consumer Behavior Across
Cultures

International Marketing Strategies

Consumer Behavior in Diverse Markets
Branding and Advertising in a Global Context

Business Law and International Trade
International Trade Agreements and Disputes
Legal Challenges in Global Business Intellectual
Property Protection in a Globalized Economy

Supply Chain and Operations Management
Supply Chain Optimization in Global Loglstlcs
Multinational Production and Operations
Risk Management in Global Supply Chqm;-u __
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